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(a) Attracting students and retaining them after graduation to provide
quality health care to veterans;

(b) Enhancing the professional devel opment of VA personnel as a result of
t he student-teacher relationship; and

(c) Uilizing VHA professional resources and clinical facilities to provide
an adequate supply of health care personnel for VA and the nation.

(2) To establish affiliated education prograns for Pharnmacy Service,
policies are provided in M8, Part Il, Chapter 2, paragraphs 2.08, 2.09, 2.10,
and 2. 34. The types of pharmacy students eligible for acadenmic affiliations
are pharmacy residents, Doctors of Pharmacy, Msters and Baccal aureate
Phar maci sts, and pharnmacy technici ans.

(3) Approved VA accredited Pharmacy Residency Programs, i.e., hospital,
clinical, and clinical specialty, are provided funding support by Ofice of
Academic Affairs (QAA) (1430). Al'l  other pharmacy student trainees are
appoi nted on a w thout conpensation basis. (M8, Pt. Il, Ch. 2, par. 2.34.)

7.03 RESPONSI BILITY AND CONTROL

CHAPTER 7. EDUCATI ON AND TRAI NI NG

7.01 POLICY

Pharmacy Service endorses continuing education and staff devel opment.
Continuing education will be viewed as a personal responsibility and is
expected of every pharmaci st. Pharmacy personnel, whether they be in training
or staff positions, will maintain professional conpetence. Phar macy Service
shoul d devel op and inpl enent educational programs using a nultidisciplinary
appr oach. The education and training activities wll strive toward the
fol | owi ng:

a. Assist in the education and training of pharmacy practitioners and

provi de opportunities for the individual to remain conpetent.

b. Encourage pharmacy practitioners to participate in continuing education
and staff devel opment programs and advance their individual professional
knowl edge.

cC. Rei nforce and ensure that the Department of Veterans Affairs (VA
pharmacy practitioners achieve and maintain a high level of professional
conpet ence.

d. Mtivate the individual to serve the best interest of patients.

e. Provi de opportunities for pharmacy practitioners to interface with the
public and other health care professions in an environment of nutual | earning.

7.02 EDUCATI ON AND TRAI NI NG PROGRAMS

a. Continuing Education and |In-service Education
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The Chief, Pharmacy Service, is responsible for planning and inplenenting
educational and training progranms. Each Pharmacy Service establishes policies
and procedures for training and continuing educati on prograns.

7.04 PLANNI NG AND | MPLEMENTATI ON
Provisions are to be made for VA pharmacy personnel to participate in the

identification of their continuing educational needs and in the plans for
neeting conpetency requirenents. An interdisciplinary approach to sponsoring,

pl anning, and inplenenting educational activities is encouraged. The
continui ng education prograns will be consistent with the overall goals and
objectives of VHA QOAA (143). VWenever feasible and appropriate, efforts

should be made to utilize facility directed Regi onal Medical Education Center
(RVEC) administered VA nedical center initiated resources or professional
organi zations to support education prograns. Adequat e staffing, space, and
time allotnment for any educational activity nust be sufficient to ensure
achi evenent of the objectives. Provisions nust be nade for pharnacy enpl oyees
to have time available to devote to these educational activities. Facilities
approved for wuse of Tuition Support Program funds for pharnmacists my use
t hese funds to support continuing education needs.

CHAPTER 7. EDUCATI ON AND TRAI NI NG

7.01 POLICY

Pharmacy Service endorses continuing education and staff devel opment.
Continuing education will be viewed as a personal responsibility and is
expected of every pharmaci st. Pharmacy personnel, whether they be in training
or staff positions, will maintain professional conpetence. Phar macy Service
shoul d devel op and inpl enent educational programs using a nultidisciplinary
appr oach. The education and training activities wll strive toward the
fol | owi ng:

a. Assist in the education and training of pharmacy practitioners and

provi de opportunities for the individual to remain conpetent.

b. Encourage pharmacy practitioners to participate in continuing education
and staff devel opment programs and advance their individual professional
knowl edge.

cC. Rei nforce and ensure that the Department of Veterans Affairs (VA
pharmacy practitioners achieve and maintain a high level of professional
conpet ence.

d. Mtivate the individual to serve the best interest of patients.

e. Provi de opportunities for pharmacy practitioners to interface with the
public and other health care professions in an environment of nutual | earning.

7.02 EDUCATI ON AND TRAI NI NG PROGRAMS

a. Continuing Education and |In-service Education
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7.05 DEFI NI TI ONS

The following are classifications of trainees who may typically be found in
Phar macy Servi ce:

a. VA Pharmacy Resi dency

(1) Pharmacy Resident. A pharnmacy resident is enrolled in or graduate of a
pharmacy program accredited by American Council on Pharmaceutical Education
(ACPE), and appointed to a VA Pharmacy Residency Program accredited by
Ameri can Soci ety of Hospital Pharmacists (ASHP).

(2) Hospital Resident. A hospital resident is enrolled in or graduate of a
Masters or Pharnacy Doctorate Program accredited by ACPE, and a nenber or
applicant for nenbership of ASHP. This residency may be for 1 year (40 hours
per week) or 2 years (28 hours per week).

CHAPTER 7. EDUCATI ON AND TRAI NI NG

7.01 POLICY

Pharmacy Service endorses continuing education and staff devel opment.
Continuing education will be viewed as a personal responsibility and is
expected of every pharmaci st. Pharmacy personnel, whether they be in training
or staff positions, will maintain professional conpetence. Phar macy Service
shoul d devel op and inpl enent educational programs using a nultidisciplinary
appr oach. The education and training activities wll strive toward the
fol | owi ng:

a. Assist in the education and training of pharmacy practitioners and

provi de opportunities for the individual to remain conpetent.

b. Encourage pharmacy practitioners to participate in continuing education
and staff devel opment programs and advance their individual professional
knowl edge.

cC. Rei nforce and ensure that the Department of Veterans Affairs (VA
pharmacy practitioners achieve and maintain a high level of professional
conpet ence.

d. Mtivate the individual to serve the best interest of patients.

e. Provi de opportunities for pharmacy practitioners to interface with the
public and other health care professions in an environment of nutual | earning.

7.02 EDUCATI ON AND TRAI NI NG PROGRAMS

a. Continuing Education and |In-service Education
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(3) Clinical Resident. A clinical resident is a post-masters or post-

doctoral graduate of a school of pharmacy accredited by ACPE, and a nmenber or
applicant for menbership in ASHP. The resident nmust have had prior experience
in hospital pharmacy practice before entering this residency. The residency
is for 1 year, full-tine.

(4) dinical Specialty Resident. A clinical specialty resident is a post-
doctoral graduate of a school of pharmacy accredited by CPE, and a nenber or
applicant for menbership of ASHP. The resident nmust have had prior experience
in pharmacy practice before entering this residency. The residency is for 1
year, full-tine.

b. Adnministrative Training (Pharmacy Managenent Trai nee). TP 10-21
Phar macy Managenent Training Program (PMIP), is a primary means for devel opi ng
conpetent supervisory staff to conduct the pharmacy managenent function of VA
The PMIP has been established to develop a well-trained reservoir of
applicants to fill future chief, assistant chief, and other managenent
positions in Pharmacy Service.

CHAPTER 7. EDUCATI ON AND TRAI NI NG
7.01 POLICY

Pharmacy Service endorses continuing education and staff devel opment.
Continuing education will be viewed as a personal responsibility and is
expected of every pharmaci st. Pharmacy personnel, whether they be in training
or staff positions, will maintain professional conpetence. Phar macy Service
shoul d devel op and inpl enent educational programs using a nultidisciplinary
appr oach. The education and training activities wll strive toward the
fol | owi ng:

a. Assist in the education and training of pharmacy practitioners and
provi de opportunities for the individual to remain conpetent.

b. Encourage pharmacy practitioners to participate in continuing education
and staff devel opment programs and advance their individual professiona
knowl edge.

cC. Rei nforce and ensure that the Department of Veterans Affairs (VA
pharmacy practitioners achieve and maintain a high level of professiona
conpet ence

d. Mtivate the individual to serve the best interest of patients.

e. Provi de opportunities for pharmacy practitioners to interface with the
public and other health care professions in an environment of nutual | earning.

7.02 EDUCATI ON AND TRAI NI NG PROGRAMS

a. Continuing Education and |In-service Education
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(D This individual is a licensed pharnmacist and VA enployee who is

devel opi ng compet ent managenent skills and know edge through graduate academni c
course work at a VA facility designated by VA Central Ofice for such
trai ni ng.

(2) The trainee is under the supervision of the Chief, Pharmacy Service.

(3) This is adm nistrative training (continuing education) funded by OAA
(143/ 145).

NOTE: Application should foll ow those procedures outlined in TP 10-21.

c. Affiliated Training

(D Clinical derk. A clinical clerk is a Baccal aureate, Masters, or
Doct or of Pharmacy student receiving clinically-oriented pharmacy training at
the facility. These individuals are generally under wuniversity-affiliated

supervi sion and receive academc credit for |icensure.

CHAPTER 7. EDUCATI ON AND TRAI NI NG

7.01 POLICY

Pharmacy Service endorses continuing education and staff devel opment.
Continuing education will be viewed as a personal responsibility and is
expected of every pharmaci st. Pharmacy personnel, whether they be in training
or staff positions, will maintain professional conpetence. Phar macy Service
shoul d devel op and inpl enent educational programs using a nultidisciplinary
appr oach. The education and training activities wll strive toward the
fol | owi ng:

a. Assist in the education and training of pharmacy practitioners and

provi de opportunities for the individual to remain conpetent.

b. Encourage pharmacy practitioners to participate in continuing education
and staff devel opment programs and advance their individual professional
knowl edge.

cC. Rei nforce and ensure that the Department of Veterans Affairs (VA
pharmacy practitioners achieve and maintain a high level of professional
conpet ence.

d. Mtivate the individual to serve the best interest of patients.

e. Provi de opportunities for pharmacy practitioners to interface with the
public and other health care professions in an environment of nutual | earning.

7.02 EDUCATI ON AND TRAI NI NG PROGRAMS

a. Continuing Education and |In-service Education
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(2) Extern. An extern is a Baccal aureate, Masters, or Doctor of Pharnmacy
student receiving affiliated training at the facility. This is for acadenic
credit and is generally credited for |icensure.

d. Local Training

(1) Intern. An intern is an undergraduate pharmacy student or a graduate
phar maci st obt ai ni ng practical experience for purposes of |icensure.

(2) Fellow A fellowis a |licensed pharmacist, or a graduate eligible for
licensure, receiving postgraduate training at the facility, with the primry
objective of doing clinical research. It may or may not be part of an
advanced academ c degree program

(3) Technician Trainee. A technician trainee is an undergraduate student
receiving practical and didactic training at the facility in order to neet
certain mnimm standards as required by VA or provided as a guide by State
regul ations. Cenerally, the trainee nmust always be under the supervision of a
qualified technician or pharnmaci st preceptor

CHAPTER 7. EDUCATI ON AND TRAI NI NG

7.01 POLICY

Pharmacy Service endorses continuing education and staff devel opment.
Continuing education will be viewed as a personal responsibility and is
expected of every pharmaci st. Pharmacy personnel, whether they be in training
or staff positions, will maintain professional conpetence. Phar macy Service
shoul d devel op and inpl enent educational programs using a nultidisciplinary
appr oach. The education and training activities wll strive toward the
fol | owi ng:

a. Assist in the education and training of pharmacy practitioners and

provi de opportunities for the individual to remain conpetent.

b. Encourage pharmacy practitioners to participate in continuing education
and staff devel opment programs and advance their individual professiona
knowl edge.

cC. Rei nforce and ensure that the Department of Veterans Affairs (VA
pharmacy practitioners achieve and maintain a high level of professiona
conpet ence

d. Mtivate the individual to serve the best interest of patients.

e. Provi de opportunities for pharmacy practitioners to interface with the
public and other health care professions in an environment of nutual | earning.
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